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Environment

As companies navigate the lingering effects of the COVID pandemic and other

macr oeconomic shocks (inflation, talent shortages, supply chain disruptions, and the
Russia/Ukraine conflict), tactical compensation decision-making and incentive strategy
continuesto present significant challenges to management teams and compensation
committees.

Thiswebinar providesa summary of best practicesrelated to short- and long-term
incentive plan design in a volatile environment, along with important consider ations
related to stockholder engagement, public disclosur e, and gover nance best practices. We
provide a preview of the trends beginning to emer ge ahead of the 2023 pay cycle that
can help compensation committee members prepare for the next round of pay-setting
discussions.
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emer ging high-growth, not-for-profit, and private or ganizations to the Fortune 500.
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