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Pear| Meyer conducted this survey to help participants under stand whether or not
companies are amending their previously planned merit budgetsfor 2022, given the
growing concer ns about rising inflation and increasing competition for talent.

The survey was conducted in November and December of 2021, with total participation of
339 companies, including 179 publicly traded, 109 private-for-profit, and 51 not-for-profit
(NFP) organizations. It isbroken into two sections with resultsfor all participating firms
and a closer look at the 50% of organizationswith projected 2022 pay increasesthat are
higher than originally expected earlier thisyear.
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About Pearl Meyer

Pearl Meyer istheleading advisor to boards and senior management helping organizations
build, develop, and reward great leader ship teamsthat drive long-term success. Our
strategy-driven compensation and leader ship consulting services act as power ful catalysts
for value creation and competitive advantage by addressing the critical links between
people and outcomes. Our clients stand at the forefront of their industries and range from
emer ging high-growth, not-for-profit, and private or ganizations to the Fortune 500.
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