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Thisyear, incentive plan payout questions ar e problematic and the debates ar e still
ongoing for many compensation committees. Of cour se, how 2020 plans pay out depends
lar gely on how significantly COVID-19 affected “normal” business plans, but thereare
also questions about optics, retention, and how these choices affect goal-setting in 2021. A
lack of historical guidance only compoundsthe difficult task.

In thiswebinar with the NACD, Pear| Meyer offerstechniques and guidelines for
compensation committeesto use in making the decisionsthat areright for a variety of
circumstancesthisyear and next, aswell as providesinitial data from early-filing
companies. The agenda includes:

= A Lot Has Changed Since March

Balancing All StakeholdersisCritical

Consider a Holistic Approach —2020 and 2021 Compensation
Early Compensation Disclosur es

Analyticsto Inform Discretion and Plan Design

I SS and Glass L ewis Considerations

Case Studies
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