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Pear| Meyer and NACD provide an overview of how organizations should think about
executive compensation given this unprecedented global pandemic. Report authors Deb
Lifshey and Mark Rosen discuss how to balance appropriate changesto pay programs
with staying the course. They also review the current regulatory and legislative
environment, provide examples of what a diver se group of companies acrossindustries are
doing, and shar e per spectivesthat can be applied to both near-term and long-term
decision making.
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strategy-driven compensation and leader ship consulting services act as power ful catalysts
for value creation and competitive advantage by addressing the critical links between
people and outcomes. Our clients stand at the for efront of their industries and range from
emer ging high-growth, not-for-profit, and private or ganizations to the Fortune 500.



Pearl Meyer

Conducting Business Under Lockdown: Do Your Executive and Director Compensation
Programs Need to Change? | pearlmeyer.com



