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Quick Poll: Coronavirus
Impact

Our online survey was open between March 10 and March 16, 2020. Results from 233
participants indicate the potential impact of the COVID-19 coronavirus is a topic of
discussion with many boards of directors. The impact of coronavirus on decisions about
executive compensation is just beginning to emerge. Although most companies have not
considered how the coronavirus will impact executive compensation in 2020, a significant
number of survey participants considered the potential impact of coronavirus when setting
their incentive plan goals for 2020. Among those companies, the most prevalent
approaches are (1) revisit the goals later this year to determine if any adjustments are
necessary, or (2) exclude the impact of coronavirus when evaluating results at the end of
the year.
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