
PRESENTATION | JAN 2020

Structuring Change-in-Control
and Transaction Bonuses for
Maximum E ectiveness

 Daniel M. Wetzel
MANAGING DIRECTOR

This presentation from the Bank Director Acquire or Be Acquired conference outlines the
development of effective employment agreements that position your company to be ready
for a potential merger or acquisition.

You’ll find information from Main Data Group on what companies are doing based on
analysis of publicly disclosed data from this year’s proxy season. Takeaways and case study
examples include what practices are prevalent today and how to strike the right balance
between employer and executive protection, as well as insight on common change-in-control
agreements and what to consider when implementing transaction and retention bonus
programs.
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