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Diversity and Inclusion
Survey

Up-to-Date Data on Gender Pay Practices and Diversity in the Workplace

Gender-based pay issues are dominating the media, while ISS recently announced a
voting policy on board gender diversity. More than ever, the public eye is focused on what
organizations are doing to advance women in the workplace.

Pearl Meyer has conducted a new survey to understand how companies are managing
their diversity and inclusion (D&l) practices. The study, based on responses from more
than 200 companies in the US and UK, provides insight into the various approaches
companies are taking to address gender pay equity and work toward closing the gender

pay gap.

See our complete salary survey portfolio.
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Pearl Meyer is the leading advisor to boards and senior management helping
organizations build, develop, and reward great leadership teams that drive long-term
success. Our strategy-driven compensation and leadership consulting services act as
powerful catalysts for value creation and competitive advantage by addressing the critical
links between people and outcomes. Our clients stand at the forefront of their industries
and range from emerging high-growth, not-for-profit, and private organizations to the
Fortune 500.
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