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Section 956 of the Dodd-Frank Act wasinitially addressed in 2011 in a set of proposed, but
never finalized, rules.

Thisclient alert coversareplacement proposal of rulesregulating the use of incentive-
based compensation arrangements (ICAs) for certain financial institutions and outlines
those pointsthat are a continuation of the 2011 proposal, as well asthe key changes.
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