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For the most part, Year One of the pay versus performance exercise is complete. An
enor mous amount of data has been generated through a prescribed set of descriptions,
tables, and charts as dictated by the SEC. M ost public companies nhow have some
compar ative ratios between executive pay and cor por ate per formance as defined by the
regulation. But what doesit all mean?

In thiswebinar with Pearl Meyer and the NACD, our panel of experts set the stagewith a
comprehensive review of thefirst year’s pay versus performance data and any trendsthat
are evident. They usethat datatoillustrate myriad issuesthat exist with the regulation
itself, the various definitionsin the mandate, and key pointsthat directors can highlight as
they discuss PVP with investors and other stakeholders.
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