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The annual Pearl Meyer/NACD Director Compensation Report analyzes director pay at 1400
public companies across 24 industries to provide the latest data on cash and equity
compensation, along with a number of important governance policies and practices.

In this webinar with NACD, we share the report’s high-level data on board pay and a
historical analysis of evolving trends. Our panel also discusses the pros and cons of
compensation for special committees, which are becoming a more frequent occurrence.

Download the presentation to understand current director pay levels and program structures
for public companies at multiple revenue bands, learn leading practices for board
compensation policies and equity grant practices, and gain insights on how board pay
programs are evolving.

Learn more about this annual research study here or visit our
Director Compensation page for more information about our
consulting services for boards.
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reviews and annual and long-term incentive plan design.
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Pearl Meyer is the leading advisor to boards and senior management helping organizations build,

develop, and reward great leadership teams that drive long-term success. Our strategy-driven
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