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For nearly a decade, diversity, equity and inclusion metrics have been a part of most
organizations human capital policiesin some form. These have evolved over time and
become more prominent, especially since the beginning of the pandemic in 2020. Fast-
forward to 2025 and the landscape looks quite different. DE& | and itsimplications for
cor por ate gover nance have been in a state of flux under the new Administration,
influenced by myriad factorsincluding proxy advisors evolving guidelines, institutional
investors' expectations, recent Executive Orders, and legal actions.

Asthe spotlight on DE& | grows ever brighter, how do you deter mine the optimal
approach for your company and your workfor ce amidst such volatile and evolving
circumstances?
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