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To help compensation committee members prepare for fall planning meetings, this webcast
—hosted in partnership with the NACD— offers an expert analysis of proxy season data in
the context of today’s evolving governance landscape.

Pearl Meyer’s executive compensation and communications experts provide insights into
what they observed, what stood out, and what directors need to pay attention to in light of
the current economic environment, investor expectations, areas of heightened proxy advisor
scrutiny, media attention, and other relevant factors. In specific, our experts reviewed data
around compensation outcomes, incentive plan designs, say-on-pay, C-suite turnover, and
other new trends that emerged. They also analyzed trends in the news and how they are
impacting executive compensation (i.e, tariffs, DE&I metrics, and more).
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